
  

 

TARA KIMBRELL COLE ACCEPTED BY  
SOCIETY for ORGANIZATIONAL LEARNING  

as CONSULTANT MEMBER  
 

 

Cambridge, Massachusetts July, 2007—The Council of Trustees of The Society for 

Organizational Learning (SoL) has accepted Tara Kimbrell Cole, managing director of 

SYNOVATIONS®, CATALYZING Innovative Thought® (www.SYNOVATIONS.com), based in 

Singapore and Connecticut, as a Consultant Member effective 18 July 2007.  

 “It is a pleasure to have Ms. Cole as a new member of our international learning community. 

We look forward to a productive and satisfying relationship in the coming years,” says Sheila 

McGarey SoL Membership Coordinator. 

  Ms. Cole is an Alumna and Fellow (2003—present) of the Wharton School, University of 

Pennsylvania, and serves on several boards of directors including the International Coach 

Federation, Singapore. 

“I am deeply committed to the values shared by SoL consultants and honored to be accepted 

in this globally esteemed thought-leading organization which is, as stated on the website 

(www.solonline.org) ‘devoted to the interdependent development of people and their institutions in 

service of inspired performance and meaningful results’.”  

SoL is a non-profit, member-governed corporation, and intentional learning community 

composed of organizations, individuals, and SoL communities around the world. SoL was formed 

in April 1997 to continue the work of MIT's Center for Organizational Learning (1991-1997). Peter 

Senge, author of The Fifth Discipline: the Art and Practice of the Learning Organization is the 

founding chairman of SoL. 

SoL provides learning-based consulting services and onsite tailored leadership development 

programs for SoL members and prospective member organizations. SoL’s coaching quality 

standards are based upon experience in coaching more than 200 executives and managers in public 

and private sectors. 

SYNOVATIONS®, founded in 2003, assists clients in optimizing business opportunities 

through the development of their INNOVATION CAPITAL®, which is the capability to foresee, 

adapt, profitably shape, and implement strategies in periods of rapid change. While providing 

individual leadership mentoring and coaching to  

address the above need, SYNOVATIONS®’s unique and individually targeted approach enables 

executives and future leaders to develop the capacity to prioritize, synthesize, and integrate 

information necessary to carry out their current and future responsibilities.  

SYNOVATIONS®’s strategy is focused on three integral channels: authentic leadership, 

innovation, and sustainability, and is delivered via coaching, consulting, and speaking 

engagements.     ### 


